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American  Telephone  and  Telegraph  Company 
and  Associated  Companies, 

Western  Electric  Company 

and 

The  Western  Union  Telegraph  Company 

have  each  adopted  a “Plan  for  Employees’  Pensions,  Disability  Benefits 
and  Insurance”  in  substantially  the  form  printed  herein  and  have 
established  “Employees’  Benefit  Funds,”  as  provided  in  Article  3 of  the 
Plan.  The  aggregate  initial  appropriations  for  these  Funds  amounted  to 
$10,845,000. 

Each  of  the  Companies  has  undertaken,  in  accordance  with  Article 
11  of  the  Plan,  to  credit  to  its  Fund  4%  per  annum  of  the  unexpended 
balance  and  also,  at  the  end  of  each  fiscal  year,  to  make  such  additional 
appropriation  as  may  be  necessary  in  order  to  restore  the  Fund  to  its 
original  amount.  The  obligation  of  the  Company  in  regard  to  this  annual 
appropriation  is  limited  in  each  case  to  a fixed  percentage  of  payroll 
(except  that  in  the  case  of  the  American  Telephone  and  Telegraph  Com- 
pany, a maximum  of  $500,000  per  annum  has  been  set  as  stated  in  Article 
11).  It  is  not  anticipated,  however,  that  the  maximum  appropriations 
will  be  needed  in  order  to  restore  the  Funds  to  their  original  amounts 
each  year. 


TO  THE  EMPLOYEES  OF  THE  WESTERN  UNION  TELEGRAPH 
COMPANY,  WESTERN  ELECTRIC  COMPANY 
AND  THE  BELL  TELEPHONE  SYSTEM: 

The  new  plan  of  benefits  for  disability  due  to  accidents  or  sickness, 
of  insurance  and  of  pensions,  goes  into  effect  with  the  new  year. 

Nearly  200,000  men  and  women  who  are  now  giving  their  best  years 
to  the  telephone  and  telegraph  service  of  the  country,  will  henceforth  be 
assured  of  assistance  in  the  exigencies  of  life,  for  which  not  all  are  able  to 
provide,  and  will  also  be  assured  of  a provision  for  their  declining  years. 

It  is  but  natural  that  every  employee  should  desire  to  assume  the 
normal  responsibilities  of  life  and  to  surround  himself  and  those  dependent 
upon  him  with  the  things  that  make  life  complete  and  enjoyable.  Unfore-  1 
seen  happenings  may  make  these  responsibilities  heavy  burdens,  and  what- 1 
ever  may  be  put  aside  for  the  day  of  misfortune  must  in  the  beginning  i 
be  small  and  accumulated  slowly.  A realization  that  obligations  must  be  | 
met  in  times  of  misfortune,  as  well  as  in  times  of  prosperity,  has  made  j 
the  need  of  something  beside  merely  an  old  age  pension  appear  absolutely 
vitj^l. 

* Employers  buy  and  employees  sell  service.  Perfect  service  is  only  to  | 
be  found  when  fidelity  and  loyalty  are  reciprocal  in  employer  and  employee.  1 
It  is  this  relationship  that  brings  satisfaction  and  success  to  both. 

The  intent  and  purpose  of  the  employer  in  establishing  a plan  of 
benefits,  is  to  give  tangible  expression  to  the  reciprocity  which  means 
faithful  and  loyal  service  on  the  part  of  the  employee,  with  protection 
from  all  the  ordinary  misfortunes  to  which  he  is  liable;  reciprocity  which 
means  mutual  regard  for  one  another’s  interest  and  welfare. 

dhis  is  justice,  and  without  justice  and  sympathetic  interest,  we  cannot 
hope  to  do  a thoroughly  good  piece  of  work. 


The  American  Telephone  and  Telegraph  Company,  which  centralizes 
the  Associated  Companies  into  one  system,  with  one  policy  for  universal 
service,  has  considered  the  interests  of  all  workers  and  has  made  a com- 
prehensive plan  possible.  It  is  the  administrative  clearing  house  and 
the  underwriter  of  the  necessary  reserve  fund,  upon  which  a general  plan 
must  depend. 

One  illustrative  instance  of  the  exercise  of  these  functions  has  been 
the  unifying  of  the  various  interests  so  that  any  employee  may  aspire  to 
svork  anywhere  in  the  country  with  uninterrupted  benefits,  and  any  com- 
pany can  obtain  any  man  it  needs,  without  prejudice  to  his  welfare. 

In  behalf  of  the  management  of  the  American  Telephone  and  Tele- 
graph Company,  the  Western  Union  Telegraph  and  the  Western  Electric 
Oompanies,  let  me  say  that  we  have  a personal  interest  in  our  public 
ervice,  a personal  interest  in  our  employees  and  a personal  interest  in  our 
:ommon  country.  It  is  our  hope  that  what  we  have  already  accomplished 
aas  helped  the  men  and  women  of  the  Bell  system  to  become  happier 
l.nd  better  American  citizens,  and  it  is  our  ISTew  Year’s  wish  that  what 
las  been  planned  for  the  future  will  contribute  to  their  constantly  increas- 
ing happiness  and  betterment. 

Theo.  Y.  Vail. 

January  1,  1913. 


A plan  for  the  payment  of  pensions  and  accident  and  sickness  dis- 
ability benefits  to  employees,  and  of  life  insurance  to  their  beneficiaries 
at  time  of  death,  has  been  adopted  and  becomes  effective  on  January  1, 
1913.  This  pamphlet  is  furnished  each  employee  that  he  may  have  full 
information  regarding  the  plan. 

In  the  following  pages  the  word  “ Company”  shall  mean  the 

American  Telephone  and  Telegraph  Company 

The  plan  for  employees’  benefits  described  in  the  following  pages 
provides  sickness  benefits  for  only  such  employees  as  have  been  in  the 
service  two  years  or  more. 

In  the  cases  of  sickness  of  employees  who  have  been  in  the  service 
less  than  two  years,  the  practice  or  such  practice  as  may  be  established 
from  time  to  time  by  the  Company  will  be  followed. 
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SUMMARY  OF  BENEFIT  PLAN 
(AND  ILLUSTRATIONS) 

A brief  summary  of  benefits  to  which  employees  may  become 
entitled  is  given  below.  The  full  details  and  qualifying  provisions  are 
given  in  sections  headed  “Plan  for  Employees’  Pensions,  Disability 
Benefits  and  Insurance.” 


1.  Pensions. 

Retirement  on  pension  is  provided  for  employees  coming  under  the 
classes  listed  below.  Employees  coming  under  Class  A may  be  retired 
on  pension  either  at  their  own  request  or  at  discretion  of  Committee. 
Employees  coming  under  Classes  B and  C may  be  retired  on  pension  only 
upon  approval  of  President  or  Vice-President. 

Class  A. 

For  employees  whose  term  of  employment  has  been  20  years  or 
more  and  who  have  reached  the  age  of  60  (females  55) . 

1%  of  annual  average  pay  during  10  years,  for  each  year  of 

service. 

Class  B. 

For  employees  whose  term  of  employment  has  been  25  years  or 
more  and  who  have  reached  the  age  of  55  (females  50). 

1%  of  annual  average  pay  during  10  years,  for  each  year  of 

service. 

Class  C. 

For  employees  whose  term  of  employment  has  been  30  years  or 
more. 

1%  of  annual  average  pay  for  10  years,  for  each  year  of  service. 


. -c;  Example: 

An  employee  whose  term  of  employment  at  time  of  retirement 
has  been  thirty  years  and  whose  average  pay  for  10  years  has  been 
$1,500  a year,  will  receive  an  annual  pension  equal  to  30%  of  $1,500, 
or  $450,  payable  in  monthly  amounts  of  $37.50. 

Note:  The  minimum  pension  will  be  $20  a month. 


2. 


Accident  Disability  Benefits. 


Full  pay  for  13  weeks;  half  pay  for  remainder  of  absence,  not  ex- 
ceeding six  years  in  all. 
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3.  Sickness  Disability  Benefits. 

F°r  employees  whose  term  of  employment  has  been  10  years  or  mor 
absence^  ^ WeekS’  ^ ^ 39  W6eks’  after  first  seven  da>’ 

n..reFL'S'l“  o’JS..''"  CmPhymM  “*'  b“  5 *“»  ' 

absent  ^ ^ ^ 13  W6eks’  after  first  seven  day: 

but  ta  °'  b-  been  2 y.„  or 

absence^  ^ ^ 9 W6eks’  after  first  seven 

4.  Life  Insurance. 

Payment  to  beneficiary  or  beneficiaries  as  follows: 

more  * empl°yeeS  whose  term  of  employment  has  been  10  years  o, 

One  year’s  pay,  not  to  exceed  12,000. 

orJ:Z7!°yeZ!  Wk0Se  term  0f  empioyment  has  been  five  years 
or  more,  but  less  than  ten  years.  ^ 

Six  months’  pay,  not  to  exceed  $2,000. 

For  employees  whose  death  is  caused  by  accident  occurring  in 
and  due  to  performance  of  work  for  the  company.  8 

Three  years'  pay,  not  to  exceed  $5,000. 

PROCEDURE. 

r^rr' 

EMPLOYEE’S  RECORD  OF  SERVICE,  FORM  S.  N.  300 

at  ti t9e13iand  thCreafter 
finseTd13^6^  IT  SfhaU  811  “ required  information  on  form  S.  N^OO 
transmission  to  CoUZ  a£’  ** 

INFORMATION  REGARDING  PLAN. 

Communications  with  referencp  tn  u.:c  ni  . . 

Secretary  of  Employees’  ^ * «*"**> 


PLAN  FOR  EMPLOYEES’  PENSIONS, 
DISABILITY  BENEFITS  AND  INSURANCE 


1.  Object. 

The  Company  undertakes  in  accordance  with  these  Regulations, 
to  establish,  maintain  and  administer  a Fund  to  be  known  as  the  “ Em- 
ployees’ Benefit  Fund”  for  the  payment  of  definite  amounts  to  its 
employees  when  they  are  disabled  by  accident  or  sickness  or  when  they 
are  retired  from  service,  or,  in  the  event  of  death,  to  their  dependent 
relatives. 

2.  Definitions. 

1)  In  these  Regulations  the  word  “ Company  ” means  the  Company 
or  Companies  named  on  the  first  page  or  its  or  their  successors. 

2)  “ President”  and  “ Board  of  Directors”  or  “Board”  shall  mean 
the  President  and  Board  of  Directors  respectively  of  the  Company. 

3)  The  word  “Committee”  shall  mean  the  persons  appointed  by 
the  Board  to  administer  the  Employees’  Benefit  Fund  in  accordance 
with  approved  Regulations. 

4)  The  word  “Employees”  shall  mean  those  persons  who  receive 
a regular  and  stated  compensation  from  the  Company  other  than  a 
pension  or  retainer. 

5)  The  word  “Fund”  shall  mean  the  “Employees’  Benefit  Fund” 
as  set  forth  in  the  first  paragraph  of  these  Regulations. 

6)  The  expression  “Terms  of  Employment”  shall  mean  con- 
tinuous employment  in  the  service  not  only  of  this  Company  but  also 
one  or  more  Associated  or  Allied  Companies  with  which  agreements 
have  been  or  shall  be  made  by  the  American  Telephone  and  Telegraph 
Company  for  interchange  of  benefit  obligations  or  in  the  service  of  any 
Bell  Company  predecessor  of  any  of  the  above  companies. 

3.  The  Fund. 

1)  The  Company  has  made  an  appropriation  for  the  establishment 
of  the  Fund  and  agrees  to  make  further  appropriations  as  provided  in 
Section  1 1 . 
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2)  The  Company  shall  be  the  custodian  of  the  Fund  which  shall 
draw  interest  at  the  rate  of  4%  per  annum  on  the  average  balance  pay- 
able semi-annually. 

3)  The  Company  guarantees  the  disbursement  of  the  Fund  in 
accordance  with  these  Regulations. 

4.  Committee. 

1)  There  shall  be  a Committee  of  five  (5)  appointed  by  the  Board 
to  serve  during  its  pleasure,  which  Committee  shall  be  charged  with  the 
administration  of  the  plan  and  the  Fund  hereby  established.  This 
Committee  shall  be  called  The  Employees'  Benefit  Fund  Committee! 
and  shall  be  empowered  to  employ  a Secretary  and  such  other  assistants 
as  may  be  required  in  the  administration  of  the  Fund. 

2)  It  shall  also  be  empowered  to  draw  from  the  Company  out  of  j 
the  Fund  for  disbursement  according  to  these  Regulations. 

3)  It  shall  adopt  such  By-Laws  and  rules  of  procedure  as  it  may 
find  necessary,  subject  to  the  provisions  of  Section  10  and  the  approval  j 
of  the  President. 

4)  An  audit  of  the  receipts  and  disbursements  of  the  Fund  shall  j 
be  made  at  the  end  of  each  fiscal  year  and  a report  of  such  audit  shall 
be  published  to  the  employees. 

5)  The  expenses  of  this  Committee  in  administering  the  Fund 
shall  be  borne  by  the  Company. 

5.  Pensions. 

? 

1)  On  and  after  January  1,  1913: 

a)  All  male  employees  who  have  reached  the  age  of  sixty  years 
and  whose  term  of  employment  has  been  twenty  or  more  I 
years,  and  all  female  employees  who  have  reached  the  age 
of  fifty-five  years  and  whose  term  of  employment  has  been 
twenty  or  more  years,  may  at  their  own  request,  or  at  the  \ 
discretion  of  the  Committee,  be  retired  from  active  service  < 
and  become  eligible  to  pensions. 

b)  Any  employee  whose  term  of  employment  has  been  thirty 
years  or  more,  or  any  male  employee  who  has  reached  the  | 
age  of  fifty-five  and  whose  term  of  employment  has  been 
twenty-five  or  more  years,  or  any  female  employee  who  has 
reached  the  age  of  fifty  years  and  whose  term  of  em- 
ployment has  been  twenty-five  or  more  years  may,  on  the 
approval  of  the  President  or  designated  Vice-President, 
be  retired  from  active  service  and  granted  a pension  allow-  ! 
ance. 
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2)  The  annual  pension  allowance  for  each  employee  retired  with 

a pension  on  account  of  age  or  length  of  service,  shall  be 
as  follows: 

For  each  year  of  active  service  one  per  centum  (1%)  of 
the  average  annual  pay  during  the  ten  years  next 
preceding  retirement,  provided  however,  that  the 
Committee  may  at  its  discretion,  base  such  pension 
upon  the  average  annual  pay  of  the  ten  consecutive 
years  of  service  during  which  the  retired  employee 
was  paid  the  highest  rate  of  wages.  The  minimum 
pension  shall  be  Twenty  Dollars  ($20)  per  month. 

3)  Pensions  shall  continue  from  date  of  retirement  to  death  of 

pensioner  and  the  Committee  may  in  its  discretion  continue 
pensions  to  dependents  until  end  of  third  calendar  month 
following  death. 

4)  As  to  service  of  employees  previous  to  January  1,  1913,  the 

judgment  of  the  Committee  based  on  the  intent  of  all  these 
provisions  shall  be  final  as  to  what  constitutes  continuous 
service  and  as  to  the  term  of  employment  and  rates  of  pay 
of  individuals. 

5)  The  acceptance  of  a pension  shall  not  debar  any  retired  em- 

ployee from  engaging  in  any  business,  which  in  the  judgment 
of  the  Committee  is  not  prejudicial  to  the  interests  of  the 
Company. 

6)  The  Committee  shall  furnish  quarterly  to  the  President  of  the 

Company  a list  of  all  employees  qualified  to  receive  pensions. 

7)  The  Committee,  on  January  1,  1913,  or  as  soon  thereafter  as 

possible,  shall  notify  all  employees  who  are  then  qualified 
for  pensions  of  that  qualification  and  thereafter  shall 
notify  employees  as  they  become  qualified. 


6.  Accident  Disability  Benefits, 

1)  All  employees  of  the  Company  on  January  1,  1913,  and  there- 
after shall  be  qualified  to  receive  payments  under  these  Regulations  on 
account  of  physical  inability  to  work  by  reason  of  accidental  injury 
during  employment  while  in  the  performance  of  work  for  the  Company. 
Such  payments  are  hereafter  referred  to  in  these  Regulations  as  Accident 
-Disability  Benefits. 

2)  Payments  while  disabled  by  accident  received  during  employ- 
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ment  occurring  in  and  due  to  the  performance  of  work  for  the  Company  j 
shall  be: 

a)  Total  disability — full  pay  for  13  weeks  and  half  pay  for 
remainder  of  disability,  not  exceeding  6 years  in  all. 

b)  Partial  or  temporary  disability— full  pay  for  13  weeks  and 
half  pay  until  able  to  earn  a livelihood,  not  exceeding  6 
years  in  all. 

3)  A relapse  within  one  year  shall  be  considered  a part  of  the 
disability  in  computing  the  time  of  disability. 

4)  In  ascertaining  the  period  during  which  benefits  shall  be  paid, 
successive  periods  of  disability  from  accident  shall  be  counted  together 
if  from  the  same  accident  and  separately  if  from  different  accidents. 

5)  Payments  of  benefits  on  account  of  disablement  by  accident 
shall  be  made  only  upon  the  disablement  being  shown  to  have  resulted 
solely  from  accident  during  and  in  direct  and  proper  connection  with 
the  performance  of  duties  in  the  service  of  the  Company  to  which  they 
are  assigned  or  which  they  are  directed  to  perform  by  proper  authority 
or  in  voluntarily  protecting  the  Company's  property  or  interest  and  there 
must  be  a clear  and  well  established  history  of  the  cause  and  circumstances 
of  injury  accidentally  inflicted  and  they  must  be  sufficient  to  produce 
the  alleged  injury  and  there  must  be  satisfactory  evidence  that  it  renders 
the  employee  unable  to  perform  his  duty  in  the  service  of  the  Company. 

6)  If  injury  is  of  a permanent  character,  benefits  will  cease  when  the  - 
employee  shall  be  declared  by  the  Committee  to  be  able  to  earn  a liveli- 
hood in  an  employment  suited  to  his  capacity. 

7)  In  lieu  of  all  other  benefits  herein  provided,  special  benefits  ; 
to  be  paid  to  employees  for  injuries  received  while  in  the  performance 
of  work  for  the  Company  resulting  in  permanent  loss  of  a bodily  member 
may  be  awarded  by  the  Committee  not  exceeding  in  any  case  the  pay-  ; 
ment  hereafter  authorized  to  be  paid  in  case  of  death  from  accidental  j 
injury  except  by  specific  additional  authority  from  the  Board. 

8)  In  the  case  of  accidental  injury  to  an  employee  occurring  in  and 
due  to  the  performance  of  work  for  the  Company,  provision  will  be 
made  by  the  Committee  for  necessary  surgical  treatment  or  when  it  is  J 
impossible  for  it  to  provide  such  treatment,  the  Committee  will  pay 
to  or  in  behalf  of  the  employee  for  such  necessary  treatment  as  may  be 
approved  by  the  Committee,  but  no  employee  shall  have  authority  to 
contract  any  bills  against  the  Company  or  the  Committee  and  nothing 
herein  shall  be  held  to  mean  or  imply  that  the  Committee  will  be  re- 
sponsible for  such  bills  as  an  employee  may  contract  or  his  surgeon  may 
charge.  Bills  for  surgical  treatment  must  be  made  out  against  the 
employee  and  must  be  itemized  before  they  will  be  considered  by  the  Com- 
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mittee.  The  decision  as  to  whether  in  any  case  surgical  treatment  is 
or  was  necessary  and  as  to  what  shall  constitute  surgical  treatment  shall 
rest  with  the  Committee. 

7.  Sickness  Disability  Benefits. 

1)  All  employees  of  the  Company  on  January  1, 1913,  or  thereafter, 
shall,  after  a term  of  employment  of  2 years,  be  qualified  to  receive 
payments  under  these  Regulations  on  account  of  physical  inability  to 
work  by  reason  of  sickness  or  accidental  injury  during  employment 
while  not  in  the  performance  of  work  for  the  Company.  Such  payments 
shall  be  hereafter  referred  to  as  Sickness  Disability  Benefits.  Such  pay- 
ments shall  continue  only  during  disability  if  less  than  the  periods 
hereinafter  mentioned. 

2)  Sickness  Disability  Benefits  shall  be  as  follows: 

a)  If  term  of  employment  is  10  years  or  more — full  pay  13 
weeks;  half  pay  39  weeks. 

b)  If  term  of  employment  is  5 to  10  years — full  pay  13  weeks; 
half  pay  13  weeks. 

c)  If  term  of  employment  is  2 to  5 years — full  pay  4 weeks; 
half  pay  9 weeks. 

3)  Benefits  begin  after  seven  days’  absence  on  account  of  sickness. 

4)  A relapse  within  one  year  shall  be  considered  a part  of  the  dis- 
ability  in  computing  term  of  disability. 

5)  Successive  disabilities  from  the  same  sickness  or  injury  shall  be 
! counted  together  as  one  period  in  computing  the  period  during  which 

the  employee  shall  be  entitled  to  his  rate. 

6)  Disability  from  accident,  including  such  as  may  arise  from  acts 
or  things  having  no  proper  relation  to  the  performance  of  duty  or  from 
individual  physical  condition  or  tendency  or  from  causes  beyond  the 
control  of  the  Company,  such  as  riots,  conflagrations,  lightning,  cyclones, 
hurricanes,  storms,  floods,  earthquakes,  or  any  acts  of  God,  shall  be 
classed  as  sickness  and  if  of  a permanent  character,  benefits  shall  cease 
when  the  employee  shall  be  declared  by  the  Committee  to  be  able  to 
earn  a livelihood  in  any  employment  suited  to  his  capacity. 

8.  Life  Insurance. 

1)  All  employees  of  the  Company  on  January  1,  1913,  or  thereafter 
| shall  be  entitled  to  insurance  against  death  by  accident  occurring  in  and 
i due  to  the  performance  of  work  for  the  Company.  This  insurance  shall 
be  paid  to  the  employees’  beneficiaries  as  hereinafter  provided,  and  shall 
equal  three  years’  average  wages  as  hereinafter  defined,  but  in  no  case 
shall  it  exceed  Five  Thousand  Dollars  ($5,000). 


2)  All  employees  of  the  Company  on  January  1,  1913,  or  thereafter 
shall,  after  a term  of  employment  of  5 years,  be  entitled  to  insurance 
against  death  by  sickness,  sickness  as  hereinbefore  defined,  including 
accidents  occurring  while  not  in  the  performance  of  work  for  the  Com- 
pany. The  amount  of  the  insurance  payable  to  beneficiaries,  as  herein- 
after provided,  shall  be: 

a)  For  employees  whose  term  of  employment  with  the  Com- 
pany has  been  5 to  10  years,  6 months’  average  wages  as 
hereinafter  defined. 

b)  For  employees  whose  term  of  employment  with  the  Com- 
pany has  been  10  years  or  more,  1 year’s  average  wages, 
as  hereinafter  defined. 

c)  The  maximum  payment  in  any  case  to  be  Two  Thousand 
Dollars  ($2,000). 


9.  General  Provisions. 

1)  Neither  the  action  of  the  Board  of  Directors,  in  establishing  a 
system  of  benefits,  nor  any  action  hereafter  taken  by  the  Committee 
shall  be  construed  as  giving  to  any  officer,  agent  or  employee  of  the  Com- 
pany a right  to  be  retained  in  its  service,  or  any  right  or  claim  to  any  pen- 
sion allowance,  if  discharged  from  its  service,  and  the  Company  expressly 
reserves  its  right  and  privilege  to  discharge  at  any  time  any  officer, 
agent  or  employee  when  the  interests  of  the  company  in  its  judgment 
may  so  require,  without  liability  for  any  claim  for  benefits  or  other  allow- 
ance other  than  salary  or  wages  due  and  unpaid. 

2)  Assignment  of  benefits,  insurance  or  pensions  will  not  be  per-  j 
mitted  or  recognized,  except  as  herein  expressly  provided. 

3)  Benefits  may  be  suspended  or  terminated  by  the  Committee  in 
all  cases  of  gross  misconduct. 

4)  Leave  of  absence  or  temporary  lay-off  on  account  of  reduction 
of  force  is  not  to  be  considered  as  a break  in  the  continuity  of  service, 
but  when  such  absence  exceeds  six  consecutive  months,  shall  be  deducted 
in  computing  length  of  active  service. 

5)  Employees  who  shall  be  absent  from  duty  on  account  of  sick- 
ness or  injury  must  at  once  notify  the  Committee  through  the  head  of 
the  Department  in  which  they  are  employed,  and  they  shall  not  be 
entitled  to  benefits  for  time  previous  to  such  notice,  unless  delay  shall  be 
shown  to  have  been  unavoidable  and  satisfactory  evidence  of  disability 
is  furnished. 

6)  An  employee  after  receiving  the  payments  herein  provided  for 
sickness  disability,  shall  be  entitled  to  payments  for  disability  from  acci- 
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dent  occurring  thereafter  in  the  Company’s  service,  but  he  shall  be 
entitled  to  no  payment  for  disability  from  sickness  thereafter  until  he 
shall  have  been  continuously  engaged  in  the  performance  of  duty  for  a 
period  of  thirteen  weeks.  If  an  employee  who  has  recovered  from  dis- 
ability from  accident  shall  continue  or  become  disabled  from  sickness 
the  time  for  which  benefits  are  payable  shall  not  be  affected  by  the  pre- 
ceding disability  from  accident. 

7)  Benefits  shall  not  be  payable  for  both  accident  and  sickness  at 
the  same  time  to  the  same  person. 

8)  In  case  of  any  grave  injury^or  chronic  sickness  where  the  em- 
ployee desires  to  accept  a lump  sum  in  full  of  all  obligations  of  the  Com- 
pany arising  from  the  benefit,  the  Committee  shall  have  authority  to 
make  full  and  final  settlement  with  such  employee  on  such  terms  as  may 
be  agreed  upon  in  writing. 

9)  Disabled  employees  wishing  to  leave  home  shall  obtain  from  the 
Committee  written  approval  of  absence  for  a specified  time,  report  to  it 
Immediately  upon  return  and  furnish  it  satisfactory  proof  of  disability 
(while  absent,  otherwise  no  benefits  shall  be  paid  for  such  absent  period. 

10)  All  claims  for  disability  benefits,  to  be  valid,  must  be  made  with- 
in sixty  days  from  the  time  when  such  benefits  accrued. 

11)  It  shall  be  the  duty  of  disabled  employees,  when  their  condition 
and  location  do  not  prevent,  to  call  on  the  Committee  or  the  Committee’s 
Representative  as  soon  as  practicable  after  disablement  occurs,  and  at 
^uch  time  thereafter  as  the  Committee  may  deem  necessary. 

12)  Disabled  employees  shall  not  be  entitled  to  benefits,  if  they  shall 
decline  to  permit  the  Committee  to  make  or  have  made  by  a physician 
from  time  to  time  such  examination  as  it  may  deem  necessary  to  ascertain 
their  condition,  or  shall  fail  to  give  proper  information  respecting  it, 
Dr  shall  prevent  the  necessary  examination  by  absenting  themselves  from 
nome  without  arranging  with  the  Committee  or  giving  satisfactory 
reasons  for  not  doing  so,  and  furnishing  the  necessary  evidence,  or  shall 
•ail  to  comply  with  notice  to  meet  the  Committee  at  their  offices  or  else- 
where, when  their  condition  and  location  permit  of  their  so  doing. 

13)  Disabled  employees  must  take  proper  care  of  themselves  and 
have  proper  treatment.  Benefits  will  be  discontinued  to  employees  who 
refuse  or  neglect  to  follow  the  recommendations  of  the  Committee. 

14)  Employees  shall  not  be  entitled  to  receive  disability  benefits 
for  time  in  which  any  wages  are  paid  them  by  the  Company.  In  com- 
puting accident  disability  benefits  the  time  of  disability  shall  be  taken 
is  commencing  upon  the  first  day  upon  which,  because  of  disability,  a 
lull  day’s  wages  is  not  paid  and  shall  not  include  any  subsequent  day 
for  which  a half  day’s  wages  or  more  are  paid. 

15)  Benefits  on  account  of  continued  disability  will  be  paid  monthly, 
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and  on  account  of  disability  for  short  periods  when  the  amounts  are 
ascertained. 

16)  Benefits  payable  to  an  employee  unable  to  execute  a proper 
receipt  may  be  paid  to  a relative  or  other  proper  person,  selected  by  the 
Committee,  to  use  for  the  benefit  of  the  employee  and  the  receipt  of 
such  person  shall  be  a sufficient  discharge. 

17)  Disability  benefits  remaining  unpaid  at  the  death  of  an  em- 
ployee shall  be  payable  to  the  person  or  persons  entitled  to  receive  the 
death  benefit,  and  in  like  proportion. 

18)  If  an  employee  dies  during  disability  from  accident  or  sickness, 
the  death  benefit  which  may  be  payable  shall  not  be  subject  to  deduction 
of  previous  payments  of  disability  benefits. 

19)  Payment  of  benefit  on  account  of  death  of  an  employee  shall  be 
made  in  the  following  order;  provided,  however,  that  upon  written 
application  of  an  employee,  and  good  cause  shown,  the  Committee  may 
authorize  a change  in  such  order  of  payment,  but  no  persons  other  than 
the  beneficiaries  herein  designated  shall  receive  payment  on  account  of 
such  benefit: 

First:  To  the  wife  (or  husband)  of  the  employee. 

Second:  If  there  be  no  wife  (or  husband)  of  such  employee 
living  at  the  employee’s  death,  then  to  such  child  or  children  of  the  em- 
ployee, and  such  issue  of  any  deceased  child,  as  were  dependent  upon  the 
earnings  of  such  deceased  employee  for  their  support  at  the  time  of  his 
or  her  death,  in  equal  shares,  such  issue  of  said  deceased  child,  if  any, 
to  take  equally  among  them  the  share  said  deceased  child  would  have 
taken  if  living. 

Third:  If  there  be  no  children  of  the  employee  or  issue  of  such 
children  living  at  the  employee’s  death,  then  among  such  relatives,  if 
any,  of  the  deceased  employee  as  were  dependent  upon  his  earnings  for 
their  support  at  the  time  of  his  or  her  death,  and  in  such  proportion  as 
the  Committee  may  decide. 

Fourth:  If  there  be  no  such  relative  dependent  as  aforesaid 
living  at  such  employee’s  death,  the  benefit  shall  lapse,  and  the  amount 
thereof  shall  remain  as  part  of  the  Employees’  Benefit  Fund,  but  so  much 
thereof  as  may  be  required  to  defray  the  reasonable  medical  and  hospital 
expenses  of  the  deceased  employee,  together  with  the  necessary  expenses, 
not  exceeding  however  One  Hundred  Dollars  ($100),  of  his  burial,  shall 
be  paid  from  the  Employees’  Benefit  Fund.  In  case  notice  in  writing 
of  the  existence  of  such  wife,  husband,  child,  issue  of  a child,  or  dependent 
relative  shall  not  be  served  on  the  Committee  within  twelve  months 
after  such  employee’s  death,  it  shall  be  treated  as  conclusive  that  there 
are  no  such  persons  in  existence. 
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20)  Claims  for  death  benefits  will  be  payable  within  thirty  days 
I after  the  required  evidence  of  their  validitjr  is  furnished. 

21)  All  claims  for  death  benefits,  to  be  valid,  must  be  made  within 
j one  year  from  the  date  of  the  alleged  death  on  which  the  claim  is  based. 

22)  A part  of  a death  benefit  not  exceeding  Two  Hundred  Dollars 
| ($200)  may  be  paid  before  the  final  settlement,  to  meet  funeral  or  other 
I urgent  expenses  incident  to  the  death  and  preceding  disability  of  an 
! employee,  to  be  deducted  from  the  total  amount  upon  final  payment. 

I If  any  of  the  persons  to  whom- the  death  benefit  is  payable  are  incompetent 

to  give  authority  for  such  payments  or  cannot  be  found,  or  are  in  a 
i foreign  country,  or  for  other  reasons  cannot  be  conveniently  communi- 
cated with,  or  there  are  no  such  persons  living,  the  Committee  may  make 
such  payments,  as  a part  of  the  death  benefit,  as  in  its  judgment  may  be 
reasonable,  for  the  proper  burial  of  the  deceased  emploj^ee  and  the  pay- 
ment of  expenses  necessary  incident  to  his  death  and  disability  im- 
, mediately  preceding. 

23)  Death  resulting  from  infection  of  a cut,  abrasion,  scratch, 
puncture,  or  other  wound  not  immediately  disabling  and  not  reported 
at  the  time  of  the  occurrence  causing  the  injury,  or  from  sunstroke  or 
frostbite,  shall  not  be  classed  as  due  to  accident. 

24)  “Average  Wages”  as  used  in  these  Regulations  shall  mean  the 
wages  of  the  employee  computed  at  his  standard  rate  of  pay  for  full 
time  at  the  date  of  death,  injury  or  the  beginning  of  the  disability  on 


which  a claim  is  based. 

25)  Benefits  and  other  claims  upon  the  Fund  shall  be  paid  out  in 
conformity  with  the  financial  methods  of  the  Company,  and  on  orders 
of  or  bills  prepared  by  the  Committee  or  such  other  persons  as  may  be 
designated  by  the  Committee. 

26)  At  the  discretion  of  the  Committee,  benefits  may  not  be  pay- 
able for  disability  or  death  directly  or  indirectly  due  to  intoxication  or 
to  the  use  of  alcoholic  liquors  as  a beverage  or  to  the  use  of  stimulants 
or  narcotics  or  to  unlawful  acts  or  immoralities  or  to  fighting,  unless  in 
self-defence  against  unprovoked  assaults,  or  to  other  encounter,  such  as 
wrestling  or  scuffling  or  to  injury  received  in  any  brawl  or  in  any  liquor 
saloon,  gambling  house  or  other  disreputable  resort  or  to  self-injury, 
wilfully  inflicted  or  from  venereal  disease. 

27)  Death  benefits  will  not  be  payable  in  case  of  death  due  directly 
or  indirectly  to  unlawful  acts,  or  at  the  hands  of  justice. 

28)  In  case  of  injury  to  or  death  of  an  employee  entitling  him  or  his 
representatives  or  beneficiaries  to  benefits  under  these  Regulations,  he 
or  they  may  elect  to  accept  such  benefits  or  to  prosecute  such  claims  as 
he  or  they  may  have  at  law  against  the  Company. 

29)  Should  claim  otherwise  than  hereunder  be  presented  or  suit 
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brought  against  the  Company,  or  against  any  other  Corporation,  which 
may  be  at  the  time  associated  therewith  in  administration  of  the  Em- 
ployees’ Benefit  Fund,  in  accordance  with  the  terms  set  forth  in  Section 
10,  for  damages  on  account  of  injury  or  death  of  an  employee,  such  em- 
ployee or  his  beneficiaries  shall  not  be  entitled  to  any  payment  from  the 
Employees’  Benefit  Fund  on  account  of  such  injury  or  death,  unless 
such  claim  shall  be  withdrawn  or  such  suit  shall  be  discontinued  before 
trial  thereof  or  decision  rendered  therein. 

30)  Any  compromise  of  such  claim  or  suit,  or  any  verdict,  judgment 
or  decision  rendered  in  favor  of  either  plaintiff  or  defendant  in  such  suit, 
shall  preclude  any  claim  upon  the  Employees’  Benefit  Fund  for  benefits 
on  account  of  such  injury  or  death. 

31)  The  acceptance  of  any  benefits  from  the  Employees’  Benefit 
Fund  by  an  employee  or  his  beneficiary  or  beneficiaries,  on  account  of 
injury  or  death,  shall  operate  as  a release  and  satisfaction  of  all  claims 
against  the  Company  for  damages  arising  from  or  growing  out  of  such 
injury  or  death,  and  further,  in  the  event  of  the  death  of  an  employee 
no  part  of  the  death  benefit  or  unpaid  disability  shall  be  due  or  payable 
unless  and  until  good  and  sufficient  release  shall  be  delivered  to  the 
Committee,  of  all  claims  against  the  Employees’  Benefit  Fund  as  well 
as  against  the  Company,  arising  from  or  growing  out  of  the  death  of 
the  employee,  said  release  having  been  duly  executed  by  all  who  might 
legally  assert  such  claims. 

32)  In  case  any  employee  or  his  beneficiaries  shall  be  entitled  under  : 
the  laws  of  any  State  to  any  compensation,  pension  or  other  benefit 
greater  than  that  herein  provided,  the  amount  paid  to  the  employee  ! 
shall  be  that  prescribed  by  statute.  The  Committee  are  authorized  to 
pay  the  amount  of  such  liability  in  the  manner  prescribed  by  law  instead 
of  in  accordance  with  the  provisions  contained  herein.  In  case  the 
statutory  liability  is  less  than  the  Company’s  liability  hereunder,  the 
Committee  may  make  the  payments  required  by  law  and  shall  pay  to 
such  employee  or  to  those  persons  entitled  to  take  hereunder  the  excess  \ 
of  the  amount  payable  hereunder  above  the  amount  so  paid  in  accordance  ( 
with  law.  In  case  any  statutory  payment  has  to  be  made  or  any  judg- 
ment is  recovered  by  an  employee  or  his  beneficiaries  against  the  Com- 
pany on  account  of  the  legal  liability  above  described  or  any  liability  for 
damages  on  account  of  accident  or  death,  or  on  account  of  any  liability 
hereunder,  the  amount  of  the  statutory  payment  or  judgment  shall  be 
chargeable  to  the  Fund. 

33)  Questions  of  fact  arising  in  the  administration  of  these  Regu- 
lations shall  be  determined  conclusively  for  all  parties  by  the  Committee. 
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10.  Interchange  of  Benefit  Obligations. 

1)  Agreements  have  been  or  may  be  made  between  the  American 
Telephone  and  Telegraph  Company  and  its  Associated  and  Allied  Com- 
panies, for  an  interchange  of  the  benefit  obligations  to  which  such 
Companies  may  be  subject  under  plans  for  employees’  pensions,  disability 
benefits  and  insurance  similar  to  that  herein  adopted.  The  general 
provisions  of  such  agreements  will  be: 

a)  That  the  benefit  plan  herein  established  shall  be  main- 
tained by  all  Companies  in  conformity  with  that  of  the 
American  Telephone  and  Telegraph  Company. 

b)  That  yearly  appropriations  shall  be  made  to  keep  the  fund 
intact. 

c)  That  an  employee’s  term  of  employment,  as  hereinbefore 
defined,  shall  include  employment  not  only  in  this  Company 
but  also  in  any  Company  with  which  reciprocal  agreements 
under  this  plan  shall  have  been  made  by  the  American 
Telephone  and  Telegraph  Company. 

d)  That  in  case  of  consolidation  with  another  Company 
having  a similar  employees’  benefit  plan,  the  benefit  funds 
may  likewise  be  consolidated. 

11.  Obligation  of  the  Company. 

The  obligation  of  the  Company  is  limited: 

First:  To  safeguarding  the  sum  already  appropriated. 

Second:  To  crediting  said  sum  4%  per  annum  of  the  unexpended 

balance  of  the  Fund. 

Third:  To  the  appointment  of  a Committee  to  administer  the  Fund 

according  to  these  Regulations. 

Fourth:  To  making  payments  out  of  the  Fund  upon  the  order  of 

the  Committee. 

Fifth:  To  adding  to  the  Fund  at  the  end  of  each  fiscal  year  such 

amount  as  will  restore  it  to  the  original  amount,  provided  that  such 
addition  shall  in  no  year  exceed  Five  Hundred  Thousand  Dollars 
($500,000). 

12.  Order  of  Application  of  Fund. 

If  in  any  year  the  estimates  of  the  Committee  indicate  that  the 
Fund  may  not  be  sufficient  to  make  the  payments  provided  by  these 
Regulations  they  shall  report  to  the  Board  the  estimated  shortage,  and 
if  the  Board  fails  to  make  an  extra  appropriation  to  cover  the  shortage, 
then  the  employees  shall  be  informed  as  to  the  facts  and  the  available 
funds  shall  be  applied : 
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First:  To  carrying  out  agreements  with  Associated  and  Allied 

Companies,  respecting  the  Plan. 

Second:  To  the  payment  of  pensions  already  granted. 

Third:  To  the  payment  of  pensions  to  be  granted  during  the  year 

in  accordance  with  the  Regulations. 

Fourth:  To  the  payment  of  Accident  Life  Insurance. 

Fifth:  To  the  payment  of  Accident  Disability  Benefits. 

Sixth:  To  the  payment  of  other  Life  Insurance. 

Seventh : To  the  payment  of  Sickness  Disability  Benefits. 

13.  Change  in  Regulations. 

The  Committee,  subject  to  the  provisions  of  Section  10  and  with  the 
consent  of  the  President,  may  from  time  to  time  make  such  changes  in 
these  Regulations  as  in  their  judgment  will  more  effectually  carry  out 
the  purpose  expressed  therein,  but  such  changes  shall  not  without  his 
consent  affect  the  rights  of  any  employee  to  any  benefit,  insurance  or 
pension  to  which  he  may  have  previously  become  entitled  hereunder. 
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